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STATISTICS SOUTH AFRICA 
Stats SA provides scientific knowledge that enables society to understand complex socio-economic phenomena. It 
draws its mandate from the Statistics Act, 1999 (Act No 6 of 1999). Stats SA strives to excel in the following five 
competencies: Intellectual capability to lead the scientific work of statistics, Technological competence for purposes 
of large-scale processing and for complex computations and accessibility of information to the public, Logistical 
competence for deployment of (forward and reverse) logistics of large-scale field operations and for strategic choices 
regarding operational efficiency and cost-effectiveness, Political competence in understanding the political 
environment without being political or Politicised (commitment of delivery without fear or favour), Administrative 
competence: The ability of bringing it all together. 
 
Chief Director: National Accounts  
(One permanent position exists in the National Accounts Chief Directorate at Head Office in Pretoria) 
(Salary level 14:  R1 251 183 all-inclusive remuneration package per annum)  
(Ref. No: 01/10/21HO) 
 
Chief Survey Statistician (Private Sector Financial Statistics) 
One permanent position exists at in the Private Sector Financial Statistics chief directorate, Head Office,    Pretoria 
(Ref No 02/10/21HO) 
(Salary Level 13: R1 057 326 all-inclusive remuneration package per annum) 

  
Director: Mortality and Causes of Death (03/11/21HO) 

 

One permanent position exists at in the Mortality and Causes of Death directorate, Head Office, Pretoria (Ref No 
03/10/21HO) 
(Salary Level 13: R1 057 326 all-inclusive remuneration package per annum) 
 
APPLICATIONS: All applications must be submitted by clicking here. 
CLOSING DATE: 26 November 2021 
NOTE: Applications must be submitted online and must be completed in full on all fields including the declaration 
part. Clear indication of the post and reference number that is being applied for must be stated. A recent, 
comprehensive CV, specifying all qualifications and experience, with respective dates and certified copies of 
qualifications and ID must be uploaded on the system. General information: Candidates whose appointments 
promote representatively in terms of race, gender and disability will receive preference. All shortlisted candidates 
for SMS posts will be subjected to a technical exercise that intends to test relevant technical elements of the job, 
the logistics of which will be communicated by the Department. The shortlisted candidate(s) will be required to 
undergo a Competency Assessment and must be available for interviews at a date and time determined by Statistics 
South Africa. One of the minimum entry requirement for SMS position is the pre-entry certificate. For more details 
on the pre-entry course visit: https://www.thensg.gov.za/training-course/smspre-entry-programme/. The successful 
candidate(s) will be required to sign an annual performance agreement, disclose his/her financial interests and be 
subjected to security clearance. Applications that do not comply with the requirements will not be taken into 
consideration. If you have not received a response from this Department within three months of the closing date, 
please consider your application unsuccessful. NOTE: Statistics South Africa reserves the right to fill or not fill the 
below-mentioned posts.  
 

_______________________________________________________________________ 

Short-listed applicants must be willing to undergo a competency exercise as part of the selection process. 

Closing date for applications:  26 November 2021 

Enquiries: Kindly contact the following official: 

Nico Jones – 012 310 4880 

https://apps.statssa.gov.za/erecruitment/#/browseJobs
https://www.thensg.gov.za/training-course/smspre-entry-programme/


Ms Ms L Dooka, Tel: (012) 310-0161 
 
Stats SA endeavours to promote the careers of previously disadvantaged persons by applying the principles 
of appropriate legislation, e.g. Employment Equity Act, 1998.   


