' Statistics
g South Africa

The South Africa | know, the home | understand

Stats SA provides scientific knowledge that enables society to understand complex socio-economic phenomena. It
draws its mandate from the Statistics Act, 1999 (Act No 6 of 1999). Stats SA strives to excel in the following five
competencies: e Intellectual capability to lead the scientific work of statistics e Technological competence for purposes of large-
scale processing and for complex computations and accessibility of information to the public e Logistical competence for
deployment of (forward and reverse) logistics of large-scale field operations and for strategic choices regarding operational
efficiency and cost-effectiveness e Political competence in understanding the political environment without being political or
Politicised (commitment of delivery without fear of favour) e Administrative competence: The ability of bringing it all together.

REGISTRATION ON STATS SA DATABASE FOR PEOPLE WITH
DISABILITIES

(Only candidates with disabilities will be considered for this advert)
(Ref No.: 01/04/16HO)

Statistics South Africa (Stats SA) invites people with disabilities to submit their CV’s to register on
our database. This pool of applicants will be considered as and when job opportunities arise
within the organisation. All racial groups are encouraged to apply.

Applicants must -
e have a disability;

e bein possession of a Senior Certificate (Matric or equivalent).
e be an RSA citizen and not have a criminal record; and

People with disabilities, in the following fields of study, are encouraged to join Stats SA:
e  Statistics
e Demography
e Geography
e Methodology
e System Development and Analysis
e Economics and Econometrics
e Supply Chain Management
e Human Resource Management
e Finance
e Governance
e Strategy
e Internal Audit

. Law



Important note: Correspondence will be entered into with short-listed candidates only e Stats SA reserves the right not to make
an appointment e Applications received after the closing date will not be considered.

Applicants must also note the following:

. Applicants are required to submit the following documents when they apply:
v' An updated CV
v Certified copies of ID, certificates/qualifications, transcript/tertiary results (if applicable), driver’s license (if any).
Certification of the documents should not be older than 3 months.
NB: Failure to submit all the required documents may result in you being disqualified.
. Verification of applicant’'s documents and/or reference checking will form part of the selection process.
. Short-listed applicants will be subjected to a competency assessment.

e Head Office, Pretoria: Post to the Recruitment Manager, Statistics SA, Private Bag X44, Pretoria 0001 or hand-deliver at 167
Delta Heights Building, corner Andries (Thabo Sehume) and Vermeulen (Madiba) Streets, Pretoria.
Enquiries: Kindly contact Mr. Collen Mokonyane or Obed Marubyane at (012) 310 4604/366 0151.

Applicants can hand deliver their applications at the closest provincial office.

Closing Date: 22 April 2016 at 16h00

Stats SA endeavours to promote the careers of previously disadvantaged persons by applying the principles of
appropriate legislation, e.g. Employment Equity Act, 1998.



