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1. Introduction 

The Quarterly Labour Force Survey (QLFS) is a household-based sample survey conducted by Statistics South 

Africa (Stats SA). It collects data on the labour market activities of individuals aged 15 years and above who live in 

South Africa. However, this report only covers labour market activities of persons aged 15ï64 years. 

This report presents the key findings of the QLFS conducted from October to December 2016 (Q4: 2016). 

2. Highlights of the results 

Table A: Key labour market indicators   

  

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-qtr 
change 

Year-on-
year 

change 
Qtr-to-qtr 
change 

Year-on-
year 

change 

Thousand Per cent 

Population aged 15ï64 yrs 36 272 36 750 36 905  155  633 0,4 1,7 

               

Labour force 21 211 21 706 21 849 143 638 0,7 3,0 

Employed  16 018 15 833 16 069 235 51 1,5 0,3 

Formal sector (non-agricultural) 11 180 11 029 11 156 127 -24 1,2 -0,2 

Informal sector (non-agricultural) 2 684 2 641 2 695 53 11 2,0 0,4 

Agriculture  860  881  919 38 59 4,3 6,9 

Private households 1 294 1 281 1 299  17 5 1,3 0,4 

               

Unemployed 5 193 5 873 5 781 -92  588 -1,6 11,3 

               

Not economically active 15 061 15 044 15 055  12  -6 0,1 0,0 

Discouraged work-seekers 2 279 2 291 2 292  1  14 0,1 0,6 

Other (not economically active) 12 782 12 753 12 763  10 -19 0,1 -0,2 

               

Rates (%)               

Unemployment rate 24,5 27,1 26,5 -0,6 2,0     

Employment/population ratio 

 (absorption rate) 44,2 43,1 43,5 0,4 -0,7     

Labour force participation rate 58,5 59,1 59,2 0,1 0,7     

Due to rounding, numbers do not necessarily add up to totals. 

 

The working age population grew by 155 000 or 0,4 per cent and the labour force grew by 143 000 persons in Q4: 

2016 compared to Q3: 2016. The number of unemployed persons decreased by 92 000 during the same period 

which, combined with an increase of 235 000 in the number of employed, resulted in a quarterly decline of 0,6 of a 

percentage point in the unemployment rate to 26,5%, an increase in the absorption rate (0,4 of a percentage point) 

and an increase in the labour force participation rate (0,1 of a percentage point). The not economically active 

population increased by 12 000, of which 1 000 were discouraged work-seekers. 

Employment rose in all sectors; formal sector employment increased by 127 000 while informal sector employment 
increased by 53 000. Employment in Agriculture rose by 38 000 and Private household Agriculture employment by 
17 000 in Q4:2016.  

Compared to Q4: 2015, employment increased by 51 000 or 0,3 per cent while unemployment grew by 588 000 or 

11,3 per cent. This led to an increase in the unemployment rate by 2,0 percentage points to 26,5%.  Despite the 

quarterly growth, the inactive population in Q4: 2016 declined (down by 6 000 or 0,0 per cent) compared to Q4: 2015. 

This decline was mainly observed in the Other (not economically active) population. 
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3. Employment 

Figure 1: Quarter-to-quarter changes in employment, Q1:2010 to Q4:2016 

 

The number of employed persons increased by 235 000 in Q4:2016 following an increase of 288 000 in the previous 

quarter. 

Table B: Employment by industry  

Industry  

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-
qtr 

change 

Year-on-
year change 

Qtr-to-
qtr 

change 

Year-on-year 
change 

Thousand Per cent 

Total* 16 018 15 833 16 069 235 51 1,5 0,3 
               
Agriculture  860  881  919 38 59 4,3 6,9 
Mining  483  438  421 -17  -62 -3,8 -12,8 
Manufacturing 1 738 1 683 1 727  44 -11 2,6 -0,6 
Utilities  123  118  131 13 8 11,1 6,4 
Construction 1 438 1 491 1 483  -9 44 -0,6 3,1 
Trade 3 280 3 198 3 222 24  -58 0,8 -1,8 
Transport  900  915 961 46 61 5,0 6,8 
Finance and other business 
services 2 273 2 323 2 329 6  56 0,2 2,4 
Community and social services 3 624 3 499 3 571 73 -53 2,1 -1,5 
Private households 1 294 1 281 1 299  17  5 1,3 0,4 

*Note: Total includes óotherô industry. 
Due to rounding, numbers do not necessarily add up to totals. 

 

Table B shows that the quarterly employment gains of 235 000 in Q4: 2016 were driven by increases in eight of the 

ten industries. The largest increases were recorded in Community and social services (73 000), Transport (46 000), 

Manufacturing (44 000) and Agriculture (38 000). The number of employed persons decreased in two industries, 

namely Mining (17 000) and Construction (9 000). 

The year-on-year employment gains of 51 000 were largely constituted to by Transport, Agriculture and Finance and 

other business services industries which grew by (61 000, 59 000 and 56 000) jobs respectively. Employment 
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declines were reflected in four of the ten industries namely Mining (62 000), Trade (58 000) Community and social 

services (53 000) and Manufacturing (11 000).  

Figure 2: Quarter-to-quarter changes in employment by sector, Q1: 2010 to Q4: 2016 

 

Following two successive declines in employment in Q1: 2016 and Q2: 2016, both the formal and informal sectors 

recorded employment gains in Q3: 2016 and Q4: 2016 (127 000 and 53 000, respectively). 

Figure 3: Quarter-to-quarter and year-on-year changes in the formal sector by industry 

 

Mining is a very clustered industry, hence the industry might not have been adequately captured by the QLFS sample.  
For more robust mining estimates, please use the Quarterly Employment Statistics (QES). 

Between Q3: 2016 and Q4: 2016, the number of employed persons in the formal sector increased in six industries. 

The largest employment gains were recorded in Community and social services (48 000), Transport (47 000) and 

Finance and other business services (33 000). During the same period formal sector employment declined in the 

Mining (19 000) and Construction (12 000) industries.  
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Year-on-year changes show employment gains in the Finance and other business services (97 000), Transport 

(48 000) and Utilities (6 000) industries, while Construction remained unchanged. Between Q4: 2015 and Q4: 2016, 

job losses in the formal sector were observed in four industries, with the largest declines recorded in the Mining 

(65 000), Community and social services (51 000) and Trade (44 000) industries. 

Figure 4: Quarter-to-quarter and year-on-year changes in the informal sector by industry 

 

The largest employment gains in the informal sector were recorded in Manufacturing (29 000), Community and social 

services (25 000) and Trade (21 000) in Q4: 2016 compared to Q3: 2016. This sector recorded quarterly employment 

losses in the Finance and other business services (27 000) and Transport (1 000) industries.  

Compared to Q4: 2015, employment levels in the informal sector declined in Finance and other business services 

(42 000), Trade (14 000) and Community and social services (2 000). The largest annual employment gains were 

observed in the Construction (44 000), Transport (13 000) and Manufacturing (6 000) industries during the same 

period. 

Table C: Employment by occupation 

Occupation 

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-qtr 
change 

Year-on-
year 

change 

Qtr-to-
qtr 

change 

Year-on-
year 

change 

Thousand Per cent 

Total  16 018 15 833 16 069 235 51 1,5 0,3 
               
Manager 1 314 1 352 1 420 68  106 5,0 8,0 
Professional  772  835  892 57  120 6,9 15,6 
Technician 1 455 1 465 1 479 14  24 0,9 1,7 
Clerk 1 708 1 651 1 681 30 -27 1,8 -1,6 
Sales and services 2 529 2 474 2 484 11 -45 0,4 -1,8 
Skilled agriculture 102  72 66 -6 -36 -8,6 -35,3 
Craft and related trade 1 989 1 947 1 977 30 -12 1,6 -0,6 
Plant and machine operator 1 278 1 312 1 319 7 40 0,5 3,2 
Elementary 3 842 3 700 3 758  58 -84 1,6 -2,2 
Domestic  worker 1 029 1 026 993  -33 -36 -3,2 -3,5 

Due to rounding, numbers do not necessarily add up to totals. 
 

On a quarterly basis, employment increased in eight of the ten occupations in Q4:2016. The largest increases were 

recorded in Managerial (68 000), Elementary (58 000) and Professional (57 000) occupations. Domestic worker and 

Skilled agriculture occupations shed 33 000 and 6 000 jobs respectively. 
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Year-on-year changes reflect employment increases in four occupations, with the largest gains observed in two of 

the skilled occupations which are Professional and Managerial occupations (120 000 and 106 000 respectively). 

Between Q4:2015 and Q4:2016, the largest employment losses were recorded in the Elementary (84 000), Sales 

and services (45 000) and in the Skilled agriculture and Domestic worker (36 000 each) occupations. 

 
Figure 5: Share of employed men by occupation 
and population group, Q4: 2015 and Q4: 2016 

 
Figure 6: Share of employed women by occupation 
and population group, Q4: 2015 and Q4: 2016 

  

Note: 'Skilled' includes Manager, Professional and Technician occupations; 'Semi-skilled' includes Clerk, Sales and services, Skilled 
agriculture, Craft and related trade and Plant and machine operator occupations; 'Low-skilled' includes Elementary and Domestic worker 
occupations. 

 

The white and Indian/Asian population groups (both men and women) dominate employment in skilled occupations. 

The majority of black African and coloured men were employed in semi-skilled and low-skilled occupations. However, 

the employment shares  among black African and coloured men in low-skilled occupations declined and increased 

in skilled occupations over the period Q4: 2015 to Q4: 2016. The share of Indian/Asian and white men employed in 

skilled occupations also increased. The greatest change for men employed in skilled occupations was observed 

among the coloured population at 4,2 percentage points, followed by the Indian/Asian population at 3,4 percentage 

points (Figure 5). 

Black African women are more vulnerable in the labour market, with larger employment shares in low-skilled 

occupations. The proportion of black African women employed in low-skilled occupations was around 43% in both 

Q4: 2015 and Q4: 2016. White women were more likely to be employed in skilled occupations (58,9%), while only 

18,5% of black African women were employed in these occupations in Q4: 2016. 
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Figure 7: Share of employed persons by education and population group, Q4: 2015 and Q4: 2016 

 
Note: 'Graduate' includes post-higher diploma, bachelorôs degree, post-graduate diploma, honours degree and higher degree. 

              Values for óOtherô are not shown on the graph.  

The share of employed persons with tertiary qualifications (graduates and other tertiary) was highest among the 

white and Indian/Asian population groups. In Q4: 2016, 49,5% of the employed white population and 30,3% of the 

employed Indian/Asian population had a tertiary qualification, while the share of employed persons with a tertiary 

qualification among the black African and the coloured population groups was only 17,0% and 13,0% respectively. 

In both Q4: 2015 and Q4: 2016, more than 50% of the employed black African and coloured population had 

education levels below matric.  

Table D: Employment by province 

Province  

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-qtr 
change 

Year-on-
year 

change 

Qtr-to-qtr 
change 

Year-on-
year 

change 

Thousand Per cent 

South Africa 16 018 15 833 16 069 235 51 1,5 0,3 
               
Western Cape 2 380 2 315 2 386 70 6 3,0 0,3 
Eastern Cape 1 411 1 443 1 447 5 36 0,3 2,5 
Northern Cape  312  308 298 -10 -14 -3,3 -4,4 
Free State  825  781  757 -24 -68 -3,0 -8,2 
KwaZulu-Natal 2 529 2 496 2 541 45 12 1,8 0,5 
North West  969  900  959 60 -10 6,6 -1,1 
Gauteng 5 090 5 068 5 111 44 22 0,9 0,4 
Mpumalanga 1 191 1 174 1 155 -19 -36 -1,6 -3,0 
Limpopo 1 311 1 349 1 414 64  103 4,8 7,8 

Due to rounding, numbers do not necessarily add up to totals. 

 

The number of employed persons increased in six of the nine provinces between Q3:2016 and Q4:2016. The largest 

employment gains were observed in Western Cape (70 000), Limpopo (64 000) and North West (60 000), while Free 

State, Mpumalanga and Northern Cape recorded employment declines of 24 000, 19 000 and 10 000, respectively 

over this period.  
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For the year ended December 2016, employment gains were recorded in five of the nine provinces. Limpopo, 

Eastern Cape and Gauteng recorded the largest increases (103 000, 36 000 and 22 000, respectively). The largest 

employment losses were recorded in Free State (68 000), Mpumalanga (36 000) and Northern Cape (14 000).  

Table E: Employment by province and municipality 

Province and municipality 

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-qtr 
change 

Year-on-
year 

change 

Qtr-to-qtr 
change 

Year-on-
year 

change 

Thousand Per cent 

South Africa 16 018 15 833 16 069 235 51 1,5 0,3 
              

Western Cape 2 380 2 315 2 386 70 6 3,0 0,3 
Non-metro  869  847 903 57 35 6,7 4,0 
City of Cape Town 1 511 1 469 1 482 14 -29 0,9 -1,9 
               

Eastern Cape 1 411 1 443 1 447 5 36 0,3 2,5 
Non-metro  822  863  842 -21 20 -2,4 2,4 
Buffalo City  245  239  239 -1 -7 -0,3 -2,7 
Nelson Mandela Bay  344  341 367 26 23 7,7 6,6 
               

Free State  825  781  757 -24 -68 -3,0 -8,2 
Non-metro  559  538  523 -15 -36 -2,7 -6,4 
Mangaung  266  243  234 -9 -32 -3,7 -12,0 
               

KwaZulu-Natal 2 529 2 496 2 541 45 12 1,8 0,5 
Non-metro 1 406 1 355 1 384 29 -22 2,1 -1,6 
eThekwini 1 124 1 141 1 157  16  34 1,4 3,0 
               

Gauteng 5 090 5 068 5 111 44 22 0,9 0,4 
Non-metro  623  598  583 -14 -39 -2,4 -6,3 
Ekurhuleni 1 256 1 222 1 264  42 8 3,5 0,6 
City of Johannesburg 1 950 1 978 1 995 17  45 0,9 2,3 
City of Tshwane  1 261 1 270 1 269 -1 8 -0,1 0,6 
               

Other*  3 783 3 731 3 826 95 43 2,5 1,1 
        

*Note: 'Other' includes Northern Cape, North West, Mpumalanga and Limpopo. These provinces do not have metropolitan municipalities. 

Between Q3: 2016 and Q4: 2016, employment levels increased in all metropolitan municipalities, with the exception 

of Mangaung, Buffalo City and the City of Tshwane where the number of employed persons declined by 9 000 and 

1 000 each for the latter two. Ekurhuleni and Nelson Mandela Bay recorded the highest gains in employment at 

42 000 and 26 000, respectively.  

Compared to the same period last year, employment decreases were recorded in three metropolitan municipalities, 

namely Mangaung (32 000), the City of Cape Town (29 000) and Buffalo City (7 000). Annual employment gains 

were observed in five metros, with the largest increase in the City of Johannesburg (45 000), followed by eThekwini 

and Nelson Mandela Bay, which recorded increases of 34 000 and 23 000 jobs, respectively. 
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3.1 Conditions of employment for employees 

Figure 8: Quarter-to-quarter changes in nature of 
employment contract 

Figure 9: Year-on-year changes in nature  
of employment contract 

    

The number of employees with contracts of a permanent nature increased by 85 000 on a quarterly basis. However, 

compared to the same period last year the number decreased by 49 000. Employees employed on limited duration 

contracts decreased by 38 000 quarter-to-quarter and by 69 000 year-on-year. 

4. Unemployment 

Figure 10: Quarter-to-quarter changes in unemployment, Q1: 2010 to Q4: 2016 

 

Unemployment decreased by 92 000 quarter-to-quarter in Q4:2016, after an increase of 239 000 in Q3:2016. 
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Table F: Unemployment rate by province 

  Official unemployment rate Expanded unemployment rate 

  

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-
qtr 

change 

Year-on-
year 

change 

Oct-Dec 
2015 

Jul-Sep 
2016 

Oct-Dec 
2016 

Qtr-to-
qtr 

change 

Year-on-
year 

change 

Per cent Percentage points Per cent Percentage points 

South Africa 24,5 27,1 26,5 -0,6 2,0 33,8 36,3 35,6 -0,7 1,8 
               
Western Cape 19,4 21,7 20,5 -1,2 1,1 22,0 24,8 23,6 -1,2 1,6 

Eastern Cape 27,4 28,2 28,4 0,2 1,0 40,3 41,3 41,3 0,0 1,0 

Northern Cape 25,8 29,6 32,0 2,4 6,2 38,9 41,8 43,3 1,5 4,4 

Free State 29,8 34,2 34,7 0,5 4,9 36,3 40,4 40,9 0,5 4,6 

KwaZulu-Natal 20,5 23,5 23,9 0,4 3,4 36,8 40,4 40,7 0,3 3,9 

North West 23,9 30,5 26,5 -4,0 2,6 38,9 44,6 40,9 -3,7 2,0 

Gauteng 27,6 29,1 28,6 -0,5 1,0 30,2 32,8 32,1 -0,7 1,9 

Mpumalanga 25,7 30,4 31,0 0,6 5,3 39,4 41,4 42,1 0,7 2,7 

Limpopo 19,8 21,9 19,3 -2,6 -0,5 38,6 36,3 34,1 -2,2 -4,5 

 

The official unemployment rate decreased by 0,6 of a percentage point quarter-to-quarter, and increased by 2,0 
percentage points year-on-year. Quarterly decreases in the official unemployment rate were observed in four of the 
nine provinces, with the largest decreases occurring in North West (4,0 percentage points), Limpopo (2,6 percentage 
points), and Western Cape (1,2 percentage points). Over the same period, the official unemployment rate increased 
in Northern Cape (2,4 percentage points), Mpumalanga (0,6 of a percentage point) and Free State (0,5 of a 
percentage point).  

The expanded unemployment rate decreased by 0,7 of a percentage point quarter-to-quarter to 35,6%. Between 

Q3: 2016 and Q4: 2016, the expanded unemployment rate declined in four of the nine provinces, with North West 

and Limpopo recording the largest declines of 3,7 and 2,2 percentage points respectively. The largest increases 

were recorded in Northern Cape, Mpumalanga and Free State (1,5, 0,7 and 0,5 percentage points, respectively). 

Table G: Unemployment rate by metropolitan municipality 

  Official unemployment rate Expanded unemployment rate 

  

Oct-
Dec 
2015 

Jul-Sep 
2016 

Oct-
Dec 
2016 

Qtr-to-
qtr 

change 

Year-on-
year 

change 

Oct-
Dec 
2015 

Jul-Sep 
2016 

Oct-
Dec 
2016 

Qtr-to-
qtr 

change 

Year-
on-year 
change 

Per cent Percentage points Per cent Percentage points 

South Africa 24,5 27,1 26,5 -0,6 2,0 33,8 36,3 35,6 -0,7 1,8 

Western Cape                     

City of Cape town 20,5 23,0 23,9 0,9 3,4 21,8 24,8 25,3 0,5 3,5 

Non-metro 17,2 19,3 14,0 -5,3 -3,2 22,4 24,8 20,7 -4,1 -1,7 

Eastern Cape                     

Buffalo City 23,8 28,1 33,4 5,3 9,6 27,3 35,7 36,1 0,4 8,8 

Nelson Mandela Bay 30,6 31,8 29,6 -2,2 -1,0 30,6 33,2 30,2 -3,0 -0,4 

Non-metro 27,1 26,7 26,3 -0,4 -0,8 46,3 45,3 46,3 1,0 0,0 

Free State                     

Mangaung 22,8 30,9 34,5 3,6 11,7 29,2 38,0 40,1 2,1 10,9 

Non-metro 32,7 35,5 34,8 -0,7 2,1 39,2 41,4 41,2 -0,2 2,0 

KwaZulu-Natal                     

eThekwini 15,9 20,2 22,0 1,8 6,1 24,3 28,4 28,0 -0,4 3,7 

Non-metro 23,8 26,1 25,4 -0,7 1,6 44,2 47,8 48,3 0,5 4,1 

Gauteng                     

City of Johannesburg 27,9 28,2 27,8 -0,4 -0,1 29,2 30,8 30,2 -0,6 1,0 

City of Tshwane 23,4 26,2 25,7 -0,5 2,3 27,4 29,6 29,1 -0,5 1,7 

Ekurhuleni 30,8 31,7 30,6 -1,1 -0,2 33,0 35,5 34,4 -1,1 1,4 
Non-metro 27,5 32,3 32,7 0,4 5,2 32,9 39,1 38,5 -0,6 5,6 

Note: RSA includes all nine provinces, i.e. even those without metropolitan municipalities (Northern Cape, North West, Mpumalanga and 
Limpopo). 
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Quarterly decreases in the official unemployment rate were observed in four of the eight metropolitan municipalities, 

with Nelson Mandela Bay recording the largest increase of 2,2 percentage points. The official unemployment rate 

increased in four of the metropolitan municipalities. Buffalo City and Mangaung showed the largest gains (5,3 and 

3,6 percentage points, respectively). Compared to Q4: 2015, Mangaung recorded the largest increase in the official 

unemployment rate (11,7 percentage points). 

Between Q3: 2016 and Q4: 2016, the expanded unemployment rate decreased in five metropolitan municipalities, 

with Nelson Mandela Bay recording the largest decrease of 3,0 percentage points. Mangaung recorded the highest 

increases in the expanded unemployment rate (2,1 percentage points). 

Figure 11: NEET rates for youth aged 15-24 years by sex and age group, Q4: 2015 and Q4: 2016  

 

In Q4: 2016, 30,1% of youth aged 15ï24 years were not in employment, education or training (NEET). This is a 

percentage point increase compared to the same period last year. Over the period, the NEET rate among females 

was higher than that of their male counterparts irrespective of age group. In both Q4: 2015 and Q4: 2016, more than 

50% of female youth in the 20ï24 year age group were not in employment, education or training. 
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5. Education and labour force participation. 

Education is generally good insurance against unemployment and for an individual to stay in employment. It provides 

both productive capacities to individuals and their signals to potential employers. Hence, qualifications attained by 

workers are their main asset in competition for jobs available in the labour market (Gangl, 2000, p.3)1. Educational 

attainment also increases access to decent jobs, while those with lower educational attainment are at risk of 

economic marginalisation, since they are both less likely to participate in the labour force and more likely to be 

without a job, even if they actively seek one. 

The education-labour force participation relation is important from the standpoint of social policy; the questions here 

being whether lack of education is associated not only with the kinds of jobs a person can get and with his exposure 

to unemployment but also with his ability and willingness to seek employment in the first place (Education at a 

glance, 2016)2. 

This chapter seeks to investigate the relations between educational attainment and the level of participation in the 

labour market, focusing primarily on the education levels of the South African labour force (employed and 

unemployed) using different demographics. 

Table H: Education levels of the South African labour force, Q4: 2008 and Q4: 2016 

 

Table H highlights the levels of education of the South African labour force  by age group in Q4: 2008 and Q4: 2016. 

This shows that in 2008, 54,8% of the labour supply in South Africa had no matric, this has changed to 49,8% in 

2016. At the same time, the proportion of graduates in the labour force increased among all age groups between 

2008 and 2016 except for those aged 15-19 and 50-54 years.   

                                                 
1 Education and the labour market entry across Europe, M Gangl, 2000. 
2 Educational attainment and employment outcomes, OECD, 2016. 

Education level of the labour force by age Q4: 2008 Education level of the labour force by age Q4: 2016 
Age 
(years) 

Less than 
Matric  Matric 

Other 
Tertiary Graduates 

 
Other 

Less than 
Matric Matric 

Other 
Tertiary Graduates Other 

Per cent Per cent 

15-64 54,8 28,7 10,0 5,4 1,1 49,8 31,6 10,6 7,0 1,0 

 
     

     
15-19 68,7 29,8 0,6 0,4 0,4 61,6 36,5 1,0 0,0 0,9 

20-24 50,1 40,4 6,6 2,0 1,0 46,3 43,1 7,5 2,6 0,5 

25-29 50,3 35,4 9,9 3,4 1,1 46,7 36,9 10,1 5,7 0,6 

30-34 50,0 33,2 11,3 4,6 0,9 47,9 33,8 10,9 6,5 0,8 

35-39 52,1 29,6 11,2 5,8 1,2 46,8 32,0 12,7 7,4 1,1 

40-44 57,3 22,4 11,8 7,4 1,1 49,8 29,8 11,6 7,9 1,0 

45-49 62,1 18,2 10,2 8,3 1,2 54,0 25,1 10,7 9,1 1,1 

50-54 65,1 13,7 10,7 8,9 1,6 57,7 21,4 10,6 8,6 1,7 

55-59 65,7 14,1 9,7 8,8 1,7 57,6 19,0 10,1 11,7 1,7 

60-64 61,8 18,1 8,3 10,1 1,8 51,7 20,1 12,6 13,1 2,6 
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Table I shows that, the labour force participation increases with the level of education. More than 80% of graduates 

and persons with other tertiary qualifications participated in the labour market. Those with less than a matric level of 

qualification have the lowest rate of labour force participation compared to other education categories.  

Figure 12: Labour force participation rate by 
level of education; Q4: 2008 ïQ4: 2016. 

Figure 13: Labour force participation rate by 
level of education and sex; Q4: 2008 ïQ4: 2016. 

  

 

 

Labour force participation rate by education level and  age              
Q4: 2008 

Labour force participation rate by education level and 
age Q4: 2016 

Age 
(years) 

Less than 
Matric  Matric 

Other 
Tertiary 

 
Graduates 

 
Other 

Less than 
Matric  Matric 

Other 
Tertiary  Graduates  Other 

Per cent Per cent 

15-64 

 

48,8 

 

73,9 

 

90,1 

 

89,4 

 

69,4 

 

48,6 

 

71,5 

 

85,2 

 

88,7 

 

55,3 

           

15-19 6,1 30,9 31,9 100,0 11,6 4,1 30,0 33,5 0,0 4,3 

20-24 45,5 59,8 82,4 66,8 59,0 40,3 50,7 71,1 70,0 30,3 

25-29 67,9 81,1 90,3 91,7 85,1 66,4 76,2 84,2 86,1 70,5 

30-34 70,6 84,9 95,3 94,1 78,6 72,1 80,8 88,4 94,4 78,2 

35-39 71,7 87,5 95,6 95,3 72,9 73,5 85,5 92,7 95,0 84,1 

40-44 70,1 82,5 94,6 91,6 77,2 74,1 86,7 92,3 96,8 70,3 

45-49 68,2 86,5 93,3 96,5 80,6 70,3 79,1 90,1 91,7 70,9 

50-54 59,1 74,6 88,2 93,4 75,4 60,8 78,6 90,7 92,3 73,7 

55-59 48,7 66,1 80,6 85,4 63,1 48,6 72,1 74,2 83,9 62,7 

60-64 23,9 39,9 49,1 56,9 37,8 19,3 41,0 47,5 55,4 35,8 

Table I: Labour force participation rate by  levels of education and age, Q4: 2008 and Q4: 2016 
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Persons with a higher level of education participate more in the labour force compared to those with lower levels of 

education. Figure 12 shows a decline in the level of participation between Q4: 2008 and Q4: 2016 for persons in all 

levels of education. The labour force participation rate for males is higher than that of their female counterparts for 

all education levels. The participation rate of female graduates increased between Q4:2008 and Q4:2016 while that 

of males decrease between the same period (Figure 13). 

Figure 14: Labour force by education level and 
population group; Q4: 2008 

Figure 15: Labour force by education level and 
population group; Q4: 2016 

 

Figure 14 and 15 show that the proportion of graduates in the labour force improved among all population groups 

between 2008 and 2016. However, the pattern of the proportion of graduates among the black African labour force 

being the lowest, followed by coloureds and the white being the highest was maintained. In Q4:2016 the black 

African labour force constituted only 4,7 percent of graduates while the white labour force consituted 27,4 percent 

of graduates.  
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Figure 16: Level of education by occupation, Q4: 2016. 

   
Note: 'Skilled' includes Manager, Professional and Technician occupations; 'Semi-skilled' includes Clerk, Sales and services, Skilled 
agriculture, Craft and related trade and Plant and machine operator occupations; 'Low-skilled' includes Elementary and Domestic worker 
occupations. 

Figure 16 shows that 89% of graduates were employed in skilled occupations compared to 5,2% of those with less 

than matric. Those with matric constitute a larger proportion in the semi-skilled occupations, while a larger proportion 

of persons with an education level below matric were employed in low-skilled occupations. 

Figure 17: Education level of the employed by 
province, Q4: 2016. 

Figure 18: Education level of the unemployed 
by province, Q4: 2016. 

 

 

In six of the nine provinces, over 50% of the employed persons have an education level below matric. Gauteng, 

Western Cape and KwaZulu-Natal have the largest proportions of employed persons with matric or a higher level of 

education, while Limpopo, Eastern Cape and North West had the lowest proportions of employed persons with 

matric or a higher level of education.  
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6. Summary of labour market measures at a glance, Q4: 2016 
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7. Other labour market trends 

7.1 Year-on-year changes  

Figure 19: Year-on-year changes in total employment, Q1: 2010 to Q4: 2016 

 

Figure 20: Year-on-year changes in formal-sector employment, Q1: 2010 to Q4: 2016 
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Figure 21: Year-on-year changes in informal-sector employment, Q1: 2010 to Q4: 2016 

 

 

7.2 Trends in unemployment rate by sex 

Figure 22: Unemployment rate by sex, Q1: 2010 to Q4: 2016 

 

 

 










































































































































